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Ten things you  
need to know about 
apprenticeships
1.       An apprenticeship is a real job with training. 

Apprentices are given real responsibilities, expected to 
work hard, and are given a contract of employment, 
holiday, and sick pay – exactly the same as any other 
member of staff! They will also gain a qualification and 
valuable skills and experience.  

2.       While working for an employer, apprentices also 
work towards a qualification. They are supported by 
a training provider (a university or college), that will help 
them achieve their qualification and make sure they 
complete their apprenticeship.

3.       An apprenticeship can take two to four years to 
complete and is usually made up of three parts – all 
completed on the job, online, or in a classroom.  

4.       There are hundreds of new apprenticeships in a wide  
range of industries and job roles – much more than 
the traditional apprenticeships, like construction and 
engineering. Apprenticeships are available in many 
jobs where previously, the only route to those jobs was 
through full-time, traditional university study, such as 
nursing and becoming a solicitor.

5.       The majority of apprentices (around 90%) stay in 
employment. If they do change companies, it’s usually 
because they’re able to compete for a better job,  
perhaps with more pay or more responsibility.

6.       Degree apprenticeships offer the benefits of higher 
education with none of the cost. Tuition fees are paid  
for by the employer and the government, so apprentices  
will graduate debt-free, without having to pay fees. 
Apprentices will also earn a salary from day one, so they  
are actually getting paid to study.   

7.       Degree apprenticeships are still quite new, so there  
is only a limited number of vacancies available at the 
moment. The number of vacancies is anticipated to  
grow over the next few years.

8.        Apprenticeships have changed considerably over the  
last few decades and higher and degree apprenticeships  
are now a credible alternative to traditional, full-time 
university courses. 

9.       Universities and colleges offer their degree 
apprentices a strong student experience – apprentices 
are still able to access the students’ union, sports facilities, 
and student discounts.

10.   You can apply for degree and higher apprenticeships 
at the same time as applying to uni. Applications for 
apprenticeships are made directly to the employer, usually 
through their own online application. Details of how to 
apply will be given on each apprenticeship vacancy.

Earn while you 
learn – study an 
apprenticeship
In this guide, you’ll find:

•  apprenticeship key facts 

•   the difference between a 
uni degree and a degree 
apprenticeship

•  who they are for

•  what they involve

•   what apprenticeships  
are available

•  entry requirements 

•  how and when to apply

•   the recruitment process  
and interview tips 

•   tips from unis offering  
degree apprenticeships



Who are 
apprenticeships for?
To start an apprenticeship, you need to be:

•  aged 16 or over

•  living in England

•  not in full-time education

Do you want to study in the UK?  
If you’re thinking about applying to study an apprenticeship 
in England, Scotland, or Wales, you must be eligible to work in 
the UK, and meet any other entry requirements. It’s important 
to contact potential employers to check their eligibility criteria.

Apprenticeships aren’t the ‘easy option’
Holding down a full-time job and studying takes commitment 
and hard work, and it won’t be right for everyone.  

No matter what kind of career you want to follow, you need 
to do your research and find out if you can reach your career 
goals through an apprenticeship, or if you need to/would 
prefer to study full-time at university or college.  

An apprenticeship could be perfect for you if you:

•   have a clear idea of the career you want to pursue and  
are willing to commit to work and study

•   are ready to start work – an apprenticeship is  
primarily a job

•   wish to continue studying at a higher or degree level,  
and you prefer a more practical and work-related  
approach to studying

•   are well organised and will be able to cope with the 
competing demands of work and study at the same time

•   are prepared to be assessed through a mix of assignments 
and written work/essays, reports, practical exercises,  
end tests, and exams

Take a look at the pros and cons of apprenticeships  
at ucas.com/apprenticeships-uk.

Let’s talk money
Many people think apprentices aren’t paid very much, and  
this can be true depending on the employer. Legally, an 
employer must pay an apprentice the National Minimum 
Wage – for apprentices, this is currently £3.50 per hour.  
This is lower than the normal National Minimum Wage,  
but it recognises that some people will be going into  
their first job with no experience at all.

What’s the 
difference between 
doing a degree at uni 
and doing a degree 
apprenticeship?
Both routes offer the opportunity to gain a full degree 
qualification, but there are some key differences.

•   Apprentices split their time between university study and 
the workplace, and are employed throughout the course.

•   Traditional degrees offer a much broader choice of 
courses, subjects, subject combinations, and the range of 
modules you can cover. However, degree apprenticeships 
are limited to the universities working with the employer 
and the employer’s location, and the course content is 
industry-specific.

•   Degree apprenticeships are focused on developing 
the skills and knowledge for specific jobs and careers. 
Traditional degree courses, on the other hand, offer a 
wide range of career prospects, but some are focused on 
particular professions, and there are still many careers 
that require traditional qualifications which cannot be 
attained with a degree apprenticeship.  

•   The experience of student life will be different for 
apprentices. Traditional on-campus learning, with the 
social life it offers, can be particularly important to 
some students. While degree apprentices do experience 
some elements of campus life, it will be different and 
combined with additional work-based experience.

•   Degree apprenticeship fees are funded by the 
government and the employer, and apprentices are paid 
a wage throughout the apprenticeship, meaning degree 
apprentices can be debt-free. Studying a traditional 
degree will cost students their tuition fees (around 
£9,000 per year) plus living expenses. There are student 
loans, bursaries, and scholarships available – find out 
more at ucas.com/finance-and-support.



What apprenticeships  
are available?
There is a wide range of apprenticeships for over 1,500 jobs, 
offering you the opportunity to enter careers in anything 
from business, engineering, and boat building, to veterinary 
nursing, technical theatre, and environmental conservation. 

Below is a summary of the sectors and levels of apprenticeships 
on offer, with examples of what’s available. 

New apprenticeships are in development all the time and more 
universities, colleges, and different employers will be offering 
apprenticeships in the future, so keep looking! You can see a live 
list of higher and degree apprenticeship vacancies at  
ucas.com/apprenticeship-search.

Creative, media, arts, and digital technologies – 
degree, higher, advanced
This sector covers jobs from photography, visual effects, 
and journalism, to technical theatre, interactive product 
development, and technology. 

There are also degree apprenticeships available in digital 
technologies, including television, archive, animation, 
interactive media, film, photo imaging, and radio.

This sector is known for being very competitive and there is 
high demand for apprenticeships.

Information and communication technology – 
degree, higher, advanced
Apprenticeships include IT infrastructure, systems analysts, 
IT security, software specialists, testers, website developers, 
and network engineers. There are also other IT-based 
apprenticeships in digital industries, which are included in the 
creative sector above.  

Employers include large IT and business-related companies 
such as BT, Capgemini, Cisco, Santander, Deloitte, BAE 
Systems, GCHG, HP, and banks.

TV production and broadcasting –  
degree, higher, advanced
Job roles in this sector include broadcast production assistant, 
production runner, assistant camera crew, and researcher.  
For those with an engineering or technical degree, there  
is a postgraduate-level apprenticeship in outside  
broadcasting engineering. 

Employers include BBC Academy, ITV, 4Talent, and  
Sky Academy.

What does an 
apprenticeship 
involve?
•   Apprentices are employed to do jobs, and 

spend most of the week at work (a minimum 
of 30 hours) where they focus on learning 
to do the job. They could be learning from 
colleagues across all levels of the business, 
typically working closely with someone more 
senior who will coach them and review  
their progress.

•   They will also spend time attending college, 
university, or a training provider, or training 
at work.

•   The study element of an apprenticeship 
fits around the job commitment and will 
be agreed with the employer. Apprentices 
can either attend one day per week (day 
release), in blocks of a week or more 
(block release), or study online. Some 
apprenticeships use a combination of these 
options. Apprentices are required to study 
and complete assignments in their own time.

•   Apprentices complete assessments 
which test both academic learning and 
occupational competence developed 
through on-the-job training. These are  
taken both during and at the end of  
the programme.

•   Each apprenticeship has a standard or 
framework, which outlines what apprentices 
will learn and how their learning and skills 
will be assessed. These may vary depending 
on the apprenticeship. 


